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Key Compensation Trends in firms in ET 500
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CEO & CFO Compensation Ranges - across all firms in ET 500
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Notes:  
FY20 Total Compensation, includes ESOPs and all other components
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CEO Compensation
● CEOs of ET 500 firms earn 

a median compensation 
of Rs 522L, including 
Salary, Commission and 
ESOPs

● 67% of the CEOs earn Rs 
746L or less, while 33% 
earn Rs 351L or less

CFO Compensation
● CFOs of ET 500 firms earn 

a median compensation 
of Rs 210L, about 40% of 
what CEOs make

● 67% of the CFOs make Rs 
286L or less, while 33% 
make Rs 144L or less

● It is notable that the CFOs 
are consistently at ~40% 
of CEO compensation 
across 67%ile, median 
and 33%ile



Notes to interpret the data

Sources of information

• All information have been taken from the respective companies’ annual reports for the FY20, downloaded from their websites.

• Compensation for the CEO and CFO are given as part of the declaration, within the Annual Report. These have been taken as-is. 
Where there is an overlap between the leaving and new CFO or CEO, we have taken the one with the maximum term in the year. 
Compensation components (except ESOPs) have been annualized wherever the person has served a part of the year.

• ESOPs have been considered if they are granted by the company to the individual in FY20. Vestments and allotments are not 
considered as they are not attributable to the FY20 earnings by the individual. ESOP value have been calculated in two different ways 
– intrinsic value method and fair value method. Fair Value of options are taken from the annual reports. Total compensation displayed 
in the previous pages show the Total Compensation using Fair Value Method.

• Total Compensation is calculated as Salary as per provisions + sweat equity + commission + Bonus/PLI + ESOPs calculated as above. To 
repeat, ESOPs are calculated by Resource Bridge LLP with the other elements taken as-is from the annual reports.

• For company turnover, turnover growth and PAT calculations, consolidated total turnover (including other income) has been 
considered. All these are directly from the respective annual reports.

• Queries/Comments? Please write to comp.report@resource-bridge.com. 

Conditions for Use

• The information is provided as-is, without any explicit or implicit warranties. While every care has been taken to source the right 
information and analyze the information the right way, Resource Brigde LLP does not make any claim or provide any guarantees for
the accuracy or correctness of information. Users may use the information at their own discretion and without any recourse to
Resource Bridge LLP or any of the related parties for any loss or damage resulting from the use of such information.

• If the information is used in any report, private or public, non-commercial or commercial, data shall be cited as “Source: FY20 
Compensation Analysis, Resource Bridge LLP”

• This report, either in full or in parts, shall not be published, either as-is or after modifications, in any other medium without the 
explicit permission of Resource Bridge LLP. Contact comp.report@resource-bridge.com for related permissions.
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Need more granularity? Consider the paid report

• 60+ pages of detailed information, by different 
cuts, as follows:

- By industry size
- By Industry segment (e.g., FMCG & FMCD, 

Energy & Power)
- Manufacturing vs Services
- By City Type
- MNC vs Indian Cos
- Comp Mix (proportion of Salary/ Commission/ 

ESOPs) by comp range
- CEO Comp to CFO Comp ratio by possible and 

relevant cuts

- Download mock-up here and check what you will 
get when you buy

(OR)

- Pay online and download the full report here

http://www.resource-bridge.com/#report
http://www.resource-bridge.com/#report
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